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Committee Interim Charge  

“Review progress toward the goals of the 60X30TX plan, including institutional strategies for responding to diverse and 
rapidly changing workforce needs and demands, including workforce education, industry certification, and degree 
programs to address healthcare shortages. Specifically review community colleges’ capacity to meet the goals of 
60X30TX, including a review of taxing districts and service areas versus geographic areas of need. Review the Tri-Agency 
Workforce Initiative's work-based learning, industry-aligned internships, and industry credential initiatives. Consider 
whether legislative action may be needed to expand work-based learning and recruitment efforts for adults who have 
previously completed some college level coursework.“ 

Facts About Today’s Higher Education Students 

 

Data Source 

Challenges Faced by Adult Learners  

Adult learners face a number of unique barriers that may prevent them from earning high-quality certificates and degrees. 
These challenges, which have become even more difficult because of disruptions caused by the pandemic, include: 

• The need for flexible learning options, including night/weekend courses and non-traditional academic calendars;  

• A general lack of familiarity with new learning models and other developments in higher education;  

• The need for child care services that are located close to a higher education campus; and 

• The lack of systems to grant credit for prior learning to citizens who have served in the military, former students in 
the “some college, no degree” population, people with volunteer experience, and more. 

National Six-Year Completion Rates by Student Age at First Entry 

Over a six-year period, adult learners complete certificates and degrees at lower rates compared to traditional-age students: 

 

Data Source   

https://www.luminafoundation.org/campaign/todays-student/
https://nscresearchcenter.org/wp-content/uploads/Completions_Report_2019.pdf
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On October 29, 2020, Chairman Turner visited the Southeast Campus of Tarrant County College (TCC) to learn more about 
the groundbreaking workforce training programs offered at the facility – including the cybersecurity program, which is 
designed to meet the needs of both regional employers and non-traditional students such as adult learners. Chairman Turner 
participated in a roundtable discussion that highlighted a number of topics – including the importance of workforce training, 
the need to ensure transferability of credit, efforts to support students with emergency grant aid programs and remedies for 
the digital divide, and more – as well as how state leaders can support progress on these issues. 

Roundtable Participants 
• Representative Chris Turner, Chair, House Committee on Higher Education 

• Dr. Eugene Giovannini, Chancellor, TCC 

• David Nolet, Managing Director and Market Manager, JP Morgan Chase 

• Dr. Charles DeSassure, Professor of Computer Science, TCC 

• Abdullah Khan, Former Student, TCC 

• Dr. Bill Coppola, President, Southeast Campus, Tarrant County College (TCC) [moderator] 

Key Takeaways 
COMMUNITY COLLEGES WILL PLAY A CRUCIAL ROLE IN BRIDGING TEXAS’S SKILLS GAP. 

• In the short-term, the effects of the COVID-19 pandemic will require displaced workers to retool and learn new 

skills. And in the long-term, technological advances and economic changes will continue to shift the technical skill 

sets required by employers.  

• A majority of in-demand jobs require more than a high school diploma but less than a four-year degree. Employers 

in Texas, even before the pandemic, had difficulty finding qualified candidates with the right skill sets to fill open 

positions.  

• Community colleges such as TCC are poised to provide the training and education necessary to re-skill and up-skill 

workers – making it easier for regional employers to fill open positions.  

o For example, TCC’s cybersecurity program is structured to provide both traditional and non-traditional 

students with a combination of classroom learning and hands-on experience.   

INSTITUTIONS CAN HELP STUDENTS ACCESS AND SUCCEED IN WORKFORCE TRAINING PROGRAMS. 

• Adults who have some college credit but no degree can benefit greatly from workforce training programs.  

• State and institution leaders have used a number of approaches to address the barrier of college affordability such 

as free-college Promise programs, efforts to increase completion of the Free Application for Federal Student Aid 

(FAFSA), and open access educational materials.  

• Raising awareness of how community colleges can prepare individuals for careers is also critical. TCC’s Tarrant To & 

Through (T3) program informs and prepares middle and high school students for career and college pathways.  

• The state’s colleges and universities are also working to strengthen transfer policies so that students’ time, money, 

and credits are not wasted.   

WORKFORCE TRAINING CAN DRIVE TEXAS’S ECONOMIC RECOVERY AND RAISE ATTAINMENT.  

• As state leaders consider responses to the pandemic’s effect on the economy, they may consider the benefits of 
keeping workforce training program costs low for students – including adult learners – seeking to re- or up-skill.  

• Many of the initiatives raised in the discussion – including transferability of credits, college affordability, and 
meeting the needs of non-traditional students – are also important strategies that will support progress toward the 
state’s 60x30 higher education attainment goal. 

https://www.nationalskillscoalition.org/resources/publications/middle-skill-fact-sheets/file/US_skillsmismatch.pdf
https://www.t3partnership.org/
https://www.t3partnership.org/

