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Committee Interim Charge  

“Adult Learner Students: Examine existing innovative programs in higher education institutions that assist non-traditional 
students in completing a degree or credential, including first-time adult learners, re-enrolling students, first generation 
students, working adults, and at-risk students. Provide recommendations on methods the state can use to partner with 
higher education institutions to expand successful programs throughout the state. “ 

Facts About Today’s Higher Education Students 

 

Data Source 

Challenges Faced by Adult Learner Students 

Adult learner students face a number of unique barriers that may prevent them from earning high-quality certificates and 
degrees. These challenges, which have become even more difficult because of disruptions caused by the pandemic, include: 

• The need for flexible learning options including night/weekend courses and non-traditional academic calendars;  

• A general lack of familiarity with new learning models and other developments in higher education;  

• The need for child care services that are located close to a higher education campus; and 

• The lack of systems to grant credit for prior learning to citizens who have served in the military, former students in 
the “some college, no degree” population, people with volunteer experience, and more. 

National Six-Year Completion Rates by Student Age at First Entry 

Adult learner students complete certificates and degrees at lower rates compared to traditional-age students: 

 

Data Source   

https://www.luminafoundation.org/campaign/todays-student/
https://nscresearchcenter.org/wp-content/uploads/Completions_Report_2019.pdf
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On August 20, 2020, Chairman Creighton visited the San Jacinto College (SJC) LyondellBasell Center for Petrochemical, 
Energy, and Technology (CPET) to learn more about the groundbreaking workforce training programs offered at the facility. 
Following a tour of the CPET campus, Chairman Creighton participated in a roundtable discussion that highlighted how CPET 
programming serves the needs of adult learners, re-enrolling students, and working adults – and how disruptions caused by 
the COVID-19 pandemic have affected the ability of state and institution leaders to engage with such students. 

Roundtable Participants 

• Senator Brandon Creighton, Chair, Texas Senate Higher Education Committee 

• Dr. Brenda Hellyer, Chancellor, SJC  

• Charles Wilson, Student, SJC 

• Michael VanDerSnick, Senior Vice President of Americas Manufacturing, LyondellBasell 

• Jim Griffin, Associate Vice Chancellor and Senior Vice President, CPET 

• Peter Beard, Senior Vice President for Regional Workforce Development, Greater Houston Partnership [moderator] 

Key Takeaways 
HIGHER EDUCATION WILL PLAY A CRUCIAL ROLE IN TEXAS’S COVID-19 RECOVERY STRATEGY. 

• Institutions of higher education will be vital partners in efforts to re- and up-skill displaced workers who face job loss 
or reduced income because of the pandemic – these people will seek to reengage with higher education as adult 
learner students.  

• As regional industry needs change due to economic disruptions from the pandemic, employers will rely on higher 
education workforce training programs that can adapt curricula to train graduates in evolving sets of skills. 

• Centering higher education in an economic recovery strategy will also allow state leaders to ensure that progress 
toward the 60x30 statewide postsecondary attainment goal is not interrupted by the pandemic.  

WORKFORCE TRAINING PROGRAMS CAN MEET THE NEEDS OF ADULT LEARNER STUDENTS. 

• It is crucially important for institutions such as SJC to communicate with adult learner students in creative and 
meaningful ways to make them aware of how higher education options could meet their needs. 

o Recruitment strategies should leverage current students and involve greater engagement between industry 
partners, the college and local schools, and parents.  

• Many adult learner students, including Mr. Wilson, are balancing 40-hour work weeks with their higher education 
studies and need flexible options for completing their training coursework. 

• Adult learner students want to know that their instructors have real experience in the training programs they are 
teaching, and that students will have access to the expertise of current industry professionals. 

• In order to ensure that adult learner students feel supported, the faculty at SJC make themselves very accessible to 
students who may need support as well as offer services such as resume workshops. 

• Adult student learners can also benefit from policies that grant credit for prior learning or experience as well as 
competency-based learning models that allow them to progress by demonstrating mastery of certain skills. 

CONTINUED, MEANINGFUL ENGAGEMENT FROM INDUSTRY PARTNERS IS KEY TO SUCCESS. 

• CPET’s success has resulted from SJC leaders bringing industry partners to the table in the early stages of developing 
the workforce training program – asking employers about their workforce needs and figuring out how to design 
curricula that will train graduates who can meet those needs. 

• The partnership between CPET and LyondellBasell also includes routinely having industry experts sit in on courses, 
placing students in internships, providing trainings for incumbent workers, and utilizing faculty externships to boost 
expertise and build more employer relationships. 


